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≥ 75% of graduates will pass  the ARRT 

Exam on the first attempt
71% 80% 80% 53% 75% 71%

Students Who Took Exam 14 10 15 17 16 72

Students Passed First Time 10 8 12 9 12 51

≥ 75% of graduates who are actively seeking 

employment
1
 will be employed in the field of 

Radiologic Technology within 1 year after 

graduation

100% 100% 100% 100% 100% 100%

Actively Seeking employment 9 6 13 7 14 49

Graduates who found employment 9 6 13 7 14 49

≥ 50% of students will complete the 

Radiologic Technology Program
75% 65% 74% 89% 80% 77%

Students Enrolled 20 17 19 19 20 95

Students Graduated 15 11 14 17 16 73

≥ 80% of graduates will respond excellent 

adequate or good /adequate to Question #15 

of the Exit Interview
100% 100% 100% 94% 79% 93%

Number of surveys returned 12 8 4 16 14 54

Number of graduate positive responses 12 8 4 15 11 50

≥ 80% of employers will respond yes to Item 

# 3 on Employer Survey
100% 100% 100% 100% 100% 100%

Number of surveys returned 6 6 9 5 13 39

Number of employers postitive response 6 6 9 5 13 39

2 In 2017, one student took ARRT exam and passed on first attempt but was from previous graduation class, resulting in 80%, with 15 students taking exam and 12 passing on first attempt. 

3 In 2018, one student took ARRT exam and passed on first attempt but was from previous graduation class, resulting in 53%, with 17 students taking exam and 9 passing on first attempt.
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1 JRCERT defines not actively seeking employment as: 1) graduate fails to communicate with program officials regarding employment status after multiple attempts, 2) graduate is unwilling to seek 

employment that requires relocation, 3) graduate is unwilling to accept employment, for example, due to salary or hours, 4) graduate is on active military duty, and/or 5) graduate is continuing education.
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